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TO OUR EMPLOYEES

Most of us look forward to our retirement . . . the end of our working days..
we can relax and do many of the things that we postponed until we have nore
time.

For most of us, retirenment planning consists of using our personal savings and
i nvestments, such as the Social Security benefits to which both you and your
Enmpl oyer contribute; and in your case, an Enpl oyer sponsored plan (the “Plan”)
that provi des benefits at retirement.

Your Enpl oyer adopted the Plan in the sincere hope that it will help provide
you with financial security during your retirenent years. Renenber, the
benefits provided by the Plan are in addition to benefits received under
Soci al Security.

The Plan is a | egal docunent which has been drafted to conmply with certain
applicable rules and regul ati ons of the Internal Revenue Code (“Code”) and the
Enpl oyee Retirenent |Income Security Act of 1974 (“ERISA’). This bookl et
outlines the main provisions of the Plan docunent.

If at any tinme you have specific questions about the Plan, or if you want to
exam ne the actual Plan docunent, please contact your Plan Adm nistrator

Your Plan Administrator’s address and tel ephone nunber are listed in the Plan
Information section of this booklet.

This booklet is to serve as a brief summary of the Plan. You should
under st and, however, that the Plan docunent itself shall govern with respect
to the final interpretations of the Plan and benefits provided thereunder
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DEFI NI TI ONS

Al ternate Payee: Your spouse, former spouse, child, or other dependent who is
recogni zed by a donestic relations order as having a right to receive all or a
portion of the benefits payable to you under the Pl an.

Annuity: A specified anpbunt payable at regular intervals during the lifetine
of one or nore persons, or for a specified period of tinme, or a conbination of
t hese.

Beneficiary: The individual, individuals or legal entity designated to
recei ve any benefit payabl e under the Plan upon your death.

Conpensati on: The wages you receive that are subject to federal income tax
wi t hhol di ng plus any enpl oyee el ective deferrals and any other tax deferred
el ective contributions that you nmake. For Plan Years beginning on or after
January 1, 2004, Conpensation in excess of $205,000 will not be taken into
account in any Plan Year for purposes of this Plan. This amunt nay be

i ndexed fromtine-to-tine.

Once you attain your first Entry Date for purposes of being eligible to
recei ve Enpl oyer Discretionary Contributions, your Conpensation for such
purposes will count fromyour first Entry Date.

Enpl oyee El ective Deferral Contributions: Contributions made to the Plan
based on your salary reduction agreenent.

Enpl oyer: Your enployer, the entity maintaining this Plan, which is the sane
as the Plan Sponsor.

Enpl oyer Discretionary Contributions: Contributions made by your Enployer to
the Plan on your behalf without regard to the anpunt of your Enployee El ective
Deferral Contributions. These contributions are nade at the sole discretion of
your Enployer and in sone years such contributions may not be nmade to the
Plan. A further explanation of these contributions can be found in the

Enmpl oyer Discretionary Contributions Section

Entry Date: The date you actually enter the Plan after you have attai ned any
age and service requirenments, for purposes of being eligible to receive
Enmpl oyer Di scretionary Contributions.

Hour of Service: Each hour that you work and al so each hour (up to a maxi num
of 501 hours) for which you are paid even though you do not work, such as
vacation, holiday, illness, incapacity (including disability), layoff, jury
duty, mlitary duty, or |eave of absence. A |eave of absence may include
absence inmediately followi ng the birth or adoption of a child.

Hours of Service will be determ ned on the basis of actual hours for which you
are paid or entitled to paynent.

Normal Retirenent Age: The option to retire upon the attai nment of age 65.




One- Year Break in Service: For purposes of computing your eligibility
service, a 12 consecutive nonth period, coinciding with the Plan Year, during
whi ch you do not receive credit for nore than 500 Hours of Service.

However, you will be credited with a sufficient nunber of Hours of Service to
avoid a break in service, either in the Plan Year in which your absence begins
or the following Plan Year, if your absence is due to (i) your pregnancy; (ii)
the birth of your child, (iii) the placenment of a child in your honme for
adoption; or (iv) the care of your child during the period i medi ately
following the birth or placement for adoption. This pertains only to how
Hours of Service are credited for purposes of a break in service under this

Pl an and shall have no application to the Conpany’ s personnel policy
pertaining to maternity | eave, paternity leave or the |ike.

In addition, you will be credited with a sufficient nunber of Hours of Service
to avoid a break in service, either in the Plan Year in which the absence
begins or the following Plan Year, if you are entitled to a | eave of absence
under the provisions of the Fam |y Medical Leave Act of 1993. Please see the
Pl an Adm nistrator for nore details concerning this aspect.

Optional Forms of Paynment: The various types of benefit paynents from which
you may choose. A further explanation of the various optional Annuity forms
that are available to you is found in the Forns of Distributions section

Partici pant: Any enployee who neets the eligibility and Entry Date

requi renents for any type of contribution found in this Plan, and who al so
conpletes and returns to the Plan Adni ni strator any necessary application or
enroll ment forms provided by the Enployer. For nore information see the
sections bel ow describing each type of contribution for an explanation of the
eligibility and Entry Date requirenents.

I f approved by the Plan Adm nistrator upon the receipt of a witten request
fromyou, you may waive your right to be a Participant with respect to any
Enmpl oyer Di scretionary Contributions.

Pl an Adm ni strator: The person, persons, corporation or other legal entity
who is responsible for the nanagenent of the Plan, including maintaining the
records of the Plan, and has been designated in the Plan docunent as the Pl an
Admi ni strator.

Pl an Sponsor: The Pl an Sponsor which is the same as the Enpl oyer.

Pl an Year: The period comencing each April 1 and ending on the follow ng
March 31.



Qualified Domestic Relations Order (“QDRO'): A court order issued under a
di vorce decree, state donestic relations |law or comunity property |aw that
relates to the paynent of child support or alinony or to marital property
rights. A QDRO creates or recognizes an Alternate Payee's right, or assigns
to an Alternate Payee the right to receive Plan benefits payable to a
Parti ci pant.

Qualified Joint and Survivor Annuity: A nontransferable Annuity, purchased
with your vested account bal ance, for the duration of your life with a
survivor Annuity for the life of your spouse. The anmpunt payable to your
spouse will not be less than 50% or nore than 100% of the amount of the
Annui ty payabl e during your joint lives. The percentage of the survivor
Annuity shall be 50% unl ess you el ect a greater percentage in witing.

Qualified Mlitary Service: Your service in the uniforned services for which
you are entitled to reenploynment rights.

Severance From Enpl oynment: When you cease to be enpl oyed by this Enpl oyer for
any reason other than death.

Vested Benefit: The percentage of your account bal ance that you are entitled
to even if you do not continue enploynent with the Enpl oyer.




PLAN | NFORMATI ON

Name of Pl an: Partnership for a Drug Free NC
Tax Sheltered Annuity Pl an

Type of Pl an: 403(b) Enployer Contributory Plan
Pl an Nunber: 001

Original Plan

Ef fective Date: April 1, 1992

Pl an Sponsor: Partnership for a Drug Free NC

301 N. Main Street, Suite 2302
W nston-Salem North Carolina 27101-3885
(336) 714-3399

Pl an Sponsor’s

Enmpl oyer

I dentification

Nunmber (“EIN'"): 56- 0951129

Pl an Adm ni strator: Partnership for a Drug Free NC

301 N. Main Street, Suite 2302
W nston-Salem North Carolina 27101-3885
(336) 714-3399

The Plan Administrator may contract with a separate conpany for sone
admi ni strative services.

Agent for Service

of Legal Process: Partnership for a Drug Free NC
301 N. Main Street, Suite 2302
W nston-Salem North Carolina 27101-3885
(336) 714-3399

Service of legal process may al so be made upon any of the Plan Sponsor’s
desi gnat ed representatives.



ELIG BILITY TO MAKE EMPLOYEE
ELECTI VE DEFERRAL CONTRI BUTI ONS

WHI CH CATEGORI ES OF EMPLOYEES ARE ELI G BLE TO MAKE EMPLOYEE ELECTI VE DEFERRAL
CONTRI BUTI ONS?

Al'l enpl oyees who are enployed by Enpl oyer are eligible to make Enpl oyee
El ective Deferral Contributions, except for the follow ng categories of
enpl oyees:

Part-time enpl oyees who nornmally work | ess than 20 hours per week

ARE THERE ANY AGE AND SERVI CE REQUI REMENTS | MUST SATI SFY TO BE ELI G BLE TO
MAKE EMPLOYEE ELECTI VE DEFERRAL CONTRI BUTI ONS?

There are no mnimum age or service requirenments for participation in the
Enmpl oyee El ective Deferral Contributions portion of the Plan

WHEN W LL | ENTER THE PLAN FOR PURPOSES OF MAKI NG EMPLOYEE ELECTI VE DEFERRAL
CONTRI BUTI ONS?

If you are an eligible enployee as descri bed above, you will enter the Plan on
the first day of the first payroll period follow ng your conpletion of a valid
sal ary reduction agreenent, provided you agree to defer at |east $200.00
annual | y.

WHAT HAPPENS | F | SEVER EMPLOYMENT AND THEN | AM REH RED?
If you resunme enploynment as an eligible enployee, you will be able to resune

your Enpl oyee El ective Deferral Contributions i mediately upon your rehire
dat e.



ELIG BI LI TY TO RECEI VE
EMPLOYER DI SCRETI ONARY CONTRI BUTI ONS

For you to fully understand what requirenents you nmust satisfy to receive an
Enmpl oyer Discretionary Contribution, there are several factors to consider

. The categories of enployees who are eligible to receive such
contri butions;

. What age and service requirenments (if any) the Plan inposes for you to be
eligible to receive such contributions;

. When you will actually enter the Plan for purposes of being eligible to
recei ve such contributions;

. When your Conpensation will start for purposes of such contributions; and

. Whet her the Plan inposes any on-going service requirenments for you to
receive such a contribution for any given year

The foll owi ng questions discuss and expl ain each of these factors.

WHI CH CATEGORI ES OF EMPLOYEES ARE ELI G BLE TO RECEI VE EMPLOYER DI SCRETI ONARY
CONTRI BUTI ONS?

Al'l enpl oyees who are enployed by Enpl oyer are eligible to receive Enpl oyer
Di scretionary Contributions except for the follow ng categories of enployees:

. Part-time enpl oyees who nornmally work | ess than 20 hours per week

ARE THERE ANY AGE AND SERVI CE REQUI REMENTS | MUST SATI SFY TO BE ELI G BLE TO
RECEI VE AN EMPLOYER DI SCRETI ONARY CONTRI BUTI ON?

You will enter the Plan for purposes of being eligible to receive an Enpl oyer
Di scretionary Contribution, on the first Entry Date (see the di scussion bel ow
for the definition of your Entry Date) on or next follow ng your attainnent of
the foll ow ng:

. You rmust conplete at |least 3 nmonths of service.

FOR PURPOSES OF BEI NG ELI G BLE TO RECEI VE EMPLOYER DI SCRETI ONARY
CONTRI BUTI ONS, WHEN IS MY ENTRY DATE?

Your Entry Date for purposes of being eligible to receive Enployer
Di scretionary Contributions is the first day of each payroll period follow ng

your satisfaction of the eligibility requirenent.

You will not enter the Plan unless your enployment with Enployer continues to
your first Entry Date.

EXAMPLE:



Smith was enpl oyed on April 7, 2004. On July 6, 2004, she will have conpleted
3 nmonths of service. Since Snmith is still enployed, she will enter the Plan on
the first day of the payroll period following July 6, 2004, the first Entry
Date foll owing her conpletion of the service requirement. On this date, Smith
will be eligible to receive Enployer Discretionary Contributions.

WHAT HAPPENS | F | SEVER EMPLOYMENT AND THEN | AM REH RED W TH RESPECT TO BEI NG
ELI G BLE TO RECEI VE EMPLOYER DI SCRETI ONARY CONTRI BUTI ONS?

If you sever your enploynment with a vested right to your account bal ance, you
will reenter the Plan on your date of rehire.

If you sever your enploynment prior to reaching your Entry Date, and if you
incur a One-Year Break in Service prior to being reenployed, you will be
treated as a new enpl oyee and must again neet any eligibility requirenment.

MAY | ELECT NOT TO RECEI VE THE EMPLOYER DI SCRETI ONARY CONTRI BUTI ONS?
Yes, subject to the approval of the Plan Administrator, you nay waive your

right to receive Enployer Discretionary Contributions. Such request nust be
made in witing prior to the date you satisfy all of the requirenments for

recei ving such contributions, and will remain in effect until you notify the
Pl an Adm ni strator of your decision to again participate in the discretionary
contributions portion of the Plan. You will then be eligible to receive

Enmpl oyer Discretionary Contributions as of the first Entry Date foll ow ng your
notification to the Plan Adm ni strator assum ng you have satisfied the
eligibility requirenment described in this section.

The Plan Administrator will not approve your request if it will cause the Plan
to fail to neet the mininmum coverage or nondiscrimnation rules of the
I nternal Revenue Code.



TRANSFER OF EMPLOYMENT/
M LI TARY SERVI CE

WHAT HAPPENS | F | TRANSFER JOBS W THOUT LEAVI NG THE EMPLOYMENT OF MY EMPLOYER?

If you transfer jobs between categories of enployees eligible to receive a
contribution in this Plan, you will continue to participate in this Plan.

If you transfer to a category of enployees not eligible to receive a
contribution in this Plan, you will continue to earn interest on your account
bal ance and will continue to receive eligibility and vesting years of service,
if you continue to be enpl oyed.

If you transfer back to a category of enployees eligible to receive a
contribution in this Plan, you will be eligible to participate i mediately,
provided all other eligibility requirenents are satisfied.

WHAT HAPPENS | F | LEAVE MY EMPLOYMENT FOR QUALI FI ED M LI TARY SERVI CE?

If you return to the enploynent of the Enployer under certain circunstances

after serving in the arnmed forces of the United States you will be pernitted
to make-up any Enpl oyee El ective Deferral Contributions you would have nade
had you not gone into mlitary service. The Enployer will also make any

Enmpl oyer Di scretionary Contributions that woul d have been made on your behalf
had you not entered mlitary service. |If allowed in the Plan’'s |oan policy,
the Plan Administrator will suspend any outstanding | oan repaynents during
that period of tinme in which you are in Qualified MIlitary Service. Upon your
request, the Plan Administrator will provide you a copy of the witten | oan
policy.



EMPLOYEE ELECTI VE DEFERRAL CONTRI BUTI ONS

HOW MJUCH MAY | ELECT TO CONTRI BUTE TO THE PLAN?

As a Plan Participant, you nay elect to defer on a pre-tax basis a m ni num of
$200. 00 up to a maxi mum of $13,000 for the year 2004. This maxi mum el ective
deferral limt will increase to $15,000 on a phased-in basis of $1,000
annual ly until 2006. You nay not defer more than the maxi mumyearly limt or
100% of your Conpensation, whichever is |ess.

HOW DOES My EMPLOYEE ELECTI VE DEFERRAL CONTRI BUTI ON WORK?

Exanpl e:  Assunme your Conpensation is $20,000 and you el ect to nake an
Enmpl oyee El ective Deferral Contribution equal to 6% of your Conpensati on

Conpensati on $20, 000
Enpl oyee El ective Deferral Contribution X .06
Total Enpl oyee El ective Deferral Contribution $ 1,200
Conpensati on $20, 000
M nus your Enpl oyee El ective Deferral Contribution - 1,200
Your reduced taxable conpensation $18, 800

HOW OFTEN MAY | CHANGE THE AMOUNT OF MY EMPLOYEE ELECTI VE DEFERRAL
CONTRI BUTI ONS?

You may change the anopunt of your Enployee Elective Deferral Contributions at
any time upon conpleting a new salary reduction agreenent with your Enployer.
Such new sal ary reduction agreenment will take effect as of the first day of
the next payroll period, or as soon thereafter as practical

MAY | CEASE MAKI NG My EMPLOYEE ELECTI VE DEFERRAL CONTRI BUTI ONS?

Yes, you nmmy cease making your Enployee Elective Deferral Contributions at any
time upon witten notice to the Plan Adm ni strator



EMPLOYER DI SCRETI ONARY CONTRI BUTI ONS

WHAT ARE EMPLOYER DI SCRETI ONARY CONTRI BUTI ONS?

Enpl oyer Discretionary Contributions are contributions the Enployer may nmake
to the Plan on your behalf wi thout regard to the anmobunt of your Enpl oyee

El ective Deferral Contributions. These contributions are made at the sole
di scretion of the Enployer and in sone years such contributions may not be
made to the Pl an.

HOW IS MY SHARE OF ANY EMPLOYER DI SCRETI ONARY CONTRI BUTI ON DETERM NED?

Your share of the Enployer’s Discretionary Contribution, if any, will be
deternined based on the ratio of your Conpensation as conpared to the
Conpensation of all Participants eligible to receive such discretionary
contri bution.

Exanpl e: There are ten Participants eligible to share in the Enployer's

Di scretionary Contribution. Your Conpensation equals $20,000 and the tota
Conpensation of all Participants (including yours) equal ed $200, 000.
Therefore, your Conpensation anpunts to 1/10 ($20,000 + $200, 000) of the tota
Conpensation for all Participants. |f the Enployer’s Discretionary
Contribution for the Plan Year ampbunts to $5, 000, you would be entitled to
1/10 of $5,000 or $500.

ARE THERE ANY ON- GO NG SERVI CE REQUI REMENTS | MJST SATI SFY | N ORDER TO RECEI VE
AN EMPLOYER DI SCRETI ONARY CONTRI BUTI ON FOR ANY G VEN YEAR?

No, there are no on-going service requirenents which nust be satisfied in
order for you to receive an Enployer Discretionary Contribution

10



LI M TATI ON ON AMOUNT OF CONTRI BUTI ONS

DOES THE LAWLIMT THE AMOUNT OF CONTRI BUTI ONS THAT CAN BE MADE TO MY ACCOUNT
EACH YEAR?

Yes, the |law places certain limtations on the amunt of contributions that
can be nade to your account each year, these lintations take into

consi deration both your Enployee Elective Deferral Contributions and any
contributions made by your Enpl oyer.

HOW DO | CALCULATE THE MAXI MUM CONTRI BUTI ON?

Contributions made to your account within certain limts are excludable from
your federal gross incone. There are two separate, yet interrel ated,
limtations on amounts excl udabl e from your gross inconme each year

. The first limtation applies to your Enployee El ective Deferra
Contributions which includes contributions to this Plan and any ot her
deferred conpensation plan. These contributions generally cannot exceed
$13, 000 for the year 2004 or 100% of Conpensation, whichever is |ess.
This limt will increase to $15,000 on a phased-in basis of $1,000
annual ly until 2006. For years after 2006, this lint may be adjusted by
the IRS to reflect changes in the cost-of-1living.

Participants with 15 Years of Service with a Public School, Hospital

Hone Heal th Service Agency, Health & Welfare Service Agency, Church, or
Convention or Association of Churches may increase their contributions by
an additional anpunt up to $3,000 annually ($15,000 lifetime maximn.

Pl ease see the Plan Adnministrator for additional details.

. The second limtation is an overall contribution linmt which generally
limts all contributions to this Plan or any other plan sponsored by your
Enpl oyer to the | esser of 100% of your Conpensation or $41,000 (in 2004)
whi chever is less. This $41,000 [imt may be adjusted by the IRS in
future years.

To aid you in calculating your maxi mum contribution, review IRS

Publication 571 which is entitled “Tax Sheltered Annuity Prograns” or
contact your Plan Admi nistrator
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ROLLOVER CONTRI BUTI ONS

MAY | “ROLL OVER® MY VESTED ACCOUNT BALANCE FROM ANOTHER PLAN?

Yes, the Plan permits you to nake a rollover contribution of the taxable
anount of your distributions froma Section 403(b) Plan. However, any |oan

you may have outstanding from such other plan nay not be rolled over into this
Pl an.

The roll over may be nmade directly fromanother plan to this Plan, or you may
elect within 60 days followi ng the date you receive paynent froma plan to
roll over the distribution. There are certain tax consequences related to
having the distribution mde payable directly to you and then electing the
roll over option. Contact your Plan Administrator for conplete details.
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| NVESTMENTS

HOW ARE THE CONTRI BUTI ONS TO THE PLAN | NVESTED?

Contributions to the Plan are invested in Annuity contracts issued by the
Lincol n National Life |Insurance Conpany, Fort Wayne, Indiana. These contracts
all ow you to direct how your Annuity contract is to be invested, anpbng various
i nvestment alternatives pernmitted by the Annuity contract.

MAY | TRANSFER AMOUNTS ACCUMULATED | N OTHER | NVESTMENT VEHI CLES TO THI S
I NVESTMENT VEHI CLE?

Yes, the Plan permits you to transfer noney to this Plan fromanmunts that you
have accunul ated from ot her 403(b) investnent vehicles provided that the
transfer is done in accordance with certain Internal Revenue Service rules and
regul ations. Please see the Plan Administrator for additional details.

HOW OFTEN W LL | RECEI VE A STATEMENT OF MY ACCOUNT?
Quarterly each Plan Year, Lincoln National Life |Insurance Conpany will provide

you with an individual account bal ance statenent. The statement will reflect
changes due to contributions, withdrawals, and investnent gains and | osses.
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NORMAL RETI REMENT AGE
OR
LATE RETI REMENT

WHAT IS MY NORMAL RETI REMENT AGE?
Your Normal Retirenment Age is the attai nment of age 65.

WHAT WLL MY BENEFIT BE WHEN | RETI RE AT MY NORMVAL RETI REMENT AGE?

In this event, you will be 100% vested and your normal retirement benefit will
be the value in your account.

MAY | ELECT TO RECElI VE MY NORMAL RETI REMENT BENEFI T EVEN I F | CONTI NUE WORKI NG
BEYOND MY NORMAL RETI REMENT AGE?

Yes, you may elect to receive some or all of your account bal ance upon your
attai nment of your Normal Retirenent Age, even if you continue working beyond
your Nornmal Retirement Age.

MAY | CONTI NUE WORKI NG AFTER MY NORMAL RETI REMENT ACGE?

Yes, you mmy elect to postpone your retirenment. |If you decide to continue
your enploynment after you have reached your Normal Retirenment Age, you will
continue to participate in this Plan as though you had not reached your Normal
Retirement Age.

WHAT WLL MY BENEFIT BE I F | RETIRE AFTER MY NORMAL RETI REMENT AGE?

In this event, you will be 100% vested and your |late retirenment benefit will
be the value in your account.
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EARLY RETI REMENT AGE

MAY | RETI RE BEFORE MY NORMAL RETI REMENT AGE?

There is no provision in the Plan for early retirenment.

15



DI SABI LI TY RETI REMENT

DOES THE PLAN PROVI DE ANY DI SABI LI TY RETI REMENT BENEFI T?

Yes, if you becone disabled (as defined below) while you are a Partici pant,
you will be eligible for a disability retirenent benefit fromthe Pl an.

HOW IS DI SABI LI TY UNDER THE PLAN DEFI NED?

Disability neans that you are entitled to Social Security Disability Benefits.
The disability benefits provided by this plan shall begin upon qualifying for
Social Security Disability Benefits.

WHAT WLL MY BENEFIT BE | F | BECOVE DI SABLED?

In this event, you will be 100% vested and your disability retirenent benefit
will be the value in your account.

WLL | BE ENTITLED TO RECEI VE ANY OTHER BENEFI TS FROM THE PLAN?

No, your disability retirement benefit will be in Iieu of the other benefits
provi ded by the Pl an.
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DEATH

WHAT HAPPENS TO MY ACCOUNT I N THE EVENT OF MY DEATH PRI OR TO MY SEVERANCE FROM
EMPLOYMENT?

If you die prior to your Severance From Enpl oynent, your account bal ance will
be 100% vested i medi ately. Your Beneficiary will receive your death benefit
in an anount equal to your entire account bal ance.

If you die after you severed your enploynent, but prior to receiving any
benefits, your Beneficiary will receive a death benefit based on the vested
portion (if any) of your account balance at the tine of your death.

Your Lincoln annuity contract may contain an enhanced death benefit. Pl ease
refer to your Lincoln annuity contract to determine if the foll ow ng
additi onal death benefit is available to you:

Your Beneficiary will receive your death benefit in an anobunt equal to the
greater of the follow ng anounts:

1. The net purchase paynments, or
2. The value of the contract | ess any outstanding | oan bal ance.

Net purchase paynents will nmean the sum of all purchase paynents credited to
the contract |ess any amobunts paid when a withdrawal occurs and | ess any
out st andi ng | oan bal ance.

I f your state has not approved this death benefit provision, the applicable
death benefit will be equal to the contract value. Please contact your Plan
Admi ni strator for further information

A description of how your death benefit will be paid and who nust receive that
payout is provided bel ow

WHO W LL RECEI VE My DEATH BENEFI T?

If you are married at the tinme of your death, the Plan and the | aw requires
that your death benefit be paid to your surviving spouse. However, if your
spouse consents in witing, you may provide for a different Beneficiary. This
spousal consent nust be witnessed by a plan representative or a notary public.

If you becone divorced, the Plan provides that the designation of your fornmer
spouse as your Beneficiary shall becone null and void upon the event of your

di vorce (absent a QDRO). However, sone investnent vehicles will continue to

recogni ze your former spouse as your designated Beneficiary. You are advised
to update your Beneficiary designation i mediately follow ng your divorce to

ensure that your new Beneficiary designation is honored upon your death.

If you remarry, your new spouse will become your Beneficiary, and any prior
Beneficiary election will then be null and void. However, if your new spouse
consents in a notarized witing, you may provide for a Beneficiary other than
your new spouse.
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For exanple: Joe divorced his wife. At the time of the divorce, Joe's
Beneficiary el ection nanmng his ex-spouse becane void. Joe then conpleted
anot her Beneficiary formnam ng his children as Beneficiary. Three years
|ater, Joe remarried. Hi s new spouse is now automatically his new Beneficiary
and the election of his children as Beneficiary is null and void, unless Joe's
new wi fe consents in a notarized witing to the children renaining the
Beneficiaries.

In the event that you are not married or in the event your spouse predeceases
you, you may nanme a non-spouse Beneficiary to receive your death benefit. In
the event that you do not have a Beneficiary designation on file or in the
event that your Beneficiary designation is not valid, your death benefit will
be paid to your estate.

Your Plan Admi nistrator will provide you with a Beneficiary designation form
that provides the required spousal consent sections, should you decide to use
them You should nake every effort to keep your Beneficiary designation up to
dat e.

HOW W LL My DEATH BENEFI T BE PAI D?

Your surviving spouse, unless he or she consents to your designation of

anot her beneficiary as previously described, will receive a nmonthly Annuity
for as long as he or she lives. This formof Annuity is called a "Qualified
Pre-Retirement Survivor Annuity." You and your spouse nmay el ect an optiona

form of paynment prior to your death, as described in the "Fornms of

Di stributions" section, according to the instructions below. Also, your
surviving spouse may, after your death, elect to receive the death benefit in
an alternative formpermtted by the Plan, if you agree to this prior to your
deat h.

If you are married and your Beneficiary is someone other than your surviving
spouse (and your spouse had consented to your Beneficiary), you or the
Beneficiary may elect to have the death benefit paid in accordance with one of
the Optional Forns of Paynment, as described in the "Fornms of Distributions"
secti on.

For a description of the rules regarding the selection of a Beneficiary,
pl ease see "Who WII| Receive My Death Benefit."

HOW DO | MAKE AN ELECTI ON TO WAI VE THE QUALI FI ED PRE- RETI REMENT SURVI VOR
ANNUI TY FORM OF DEATH BENEFI T?

The Plan Administrator will provide you with an election formand a witten
notice of your right to the Qualified Pre-Retirenment Survivor Annuity. The
notice will outline the terns and conditions of the Qualified Pre-Retirenent

Survivor Annuity; your right to waive the Qualified Pre-Retirenent Survivor
Annuity including the effect of such an election; the rights of your spouse,
and your right to revoke a previous election. For exanple, you and your
spouse may want to waive the Qualified Pre-Retirement Survivor Annuity form of
death benefit if you do not want the death benefit paid to your spouse in the
formof an Annuity, or if you do not want your spouse to be the Beneficiary.

If you waive the Qualified Pre-Retirenment Survivor Annuity with your spouse's
notarized, witten consent, before the beginning of the Plan Year during which
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you turn age 35, you and your spouse nust conplete a new wai ver and consent on
or after the first day of the Plan Year during which you turn age 35. The |aw
automatically invalidates your prior Qualified Pre-Retirement Survivor Annuity
wai ver as of the first day of the Plan Year during which you turn age 35.

In order to nanme a Beneficiary other than your spouse, your spouse nust agree
in witing to the waiver of all or a portion of his or her rights to your
death benefit. This witten spousal consent nust be witnessed by a plan
representative or a notary public.

If you marry after you designate a Beneficiary, your prior Beneficiary

desi gnation becones void. Your spouse will now be your Beneficiary, unless
you nane anot her Beneficiary and this is consented to by your Spouse in a
notarized witing. Additionally, if you becone divorced, the designation of
your spouse as a Beneficiary automatically beconmes void on the date of your
di vorce.

WHEN W LL PAYMENT OF MY DEATH BENEFI T BEG N AND END?

Your entire account will be available for distribution to your Beneficiary
within a reasonable tinme after your death. The |aw requires that your death
benefit must be conpletely distributed no | ater than Decenber 31 of the

cal endar year containing the fifth anniversary of your death unless an

el ection is made to receive distributions in accordance with (A or (B) bel ow

(A) If your surviving spouse is your Beneficiary, distributions nmust begin no
earlier than the |ater of:
(1) Decenber 31 of the cal endar year inmmediately follow ng the cal endar
year in which you died; or
(2) Decenber 31 of the calendar year in which you would have attained age
70%

Di stributions nmust be nmade over a period that does not exceed your
spouse's life or life expectancy (if an Annuity is selected).

If lump sumis provided, your surviving spouse may elect to roll the
payment to an IRA or to an eligible enployer plan in which the spouse
parti ci pates.

(B) If your Beneficiary is other than your surviving spouse, distributions
may begin on or before Decenmber 31 of the cal endar year inmediately
foll owi ng the cal endar year in which you died and may be paid for a
period that does not exceed the life or |ife expectancies of your
Beneficiaries. The distributions my not be rolled into an IRA or to an
eligi bl e Enmpl oyer plan.

19



SEVERANCE FROM EMPLOYMENT

WLL | BE ENTITLED TO A BENEFIT I F | SEVER EMPLOYMENT PRI OR TO MY RETI REMENT,
DEATH OR DI SABI LI TY?

Yes, you will be entitled to the vested portion of your account bal ance (if

any). See the Vesting section of this booklet for an explanation of how your
vested portion is determ ned.
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VESTI NG

WHAT |'S MY VESTED BENEFI T?

Your Vested Benefit is the percentage of your account bal ance that you are
entitled to, if any, without the requirement of continuing enploynment with the
Enmpl oyer. However, your benefit might not be paid until a |ater date.

HOW DO | DETERM NE MY VESTED BENEFI T?

You are always 100% vested in all of your account bal ances pertaining to both

your contributions (including any rollover contributions) and your Enpl oyer
contri butions.
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FORMS OF DI STRI BUTI ONS

HOWW LL My BENEFI T BE PAID IN THE EVENT OF MY DEATH?

The section pertaining to Death describes how your benefit will be paid in the
event of your death.

WHAT WLL | RECEIVE | F | SEVER EMPLOYMENT PRI OR TO My RETI REMENT, DEATH OR
DI SABI LI TY?

Since you are always 100% vested in the value of your account bal ance you
will be eligible to receive the value of your account bal ance when you sever
enpl oynment .

WHEN W LL PAYMENT OF MY SEVERANCE FROM EMPLOYMENT BENEFI T BEG N?

If the value of your vested account is $5,000 or |ess, determ ned w thout
regard to any rollover contributions or earnings on rollover contributions the
Pl an Adm ni strator nay distribute your benefit w thout your consent within a
reasonabl e period of time after your Severance From Enploynent. You may
contact your Plan Adm nistrator for further information regarding this

adm ni strative policy.

If the value of your vested account is nore than $5, 000, determ ned wi thout
regard to any rollover contributions or earnings on rollover contributions you
may have your benefit distributed to you as soon as adninistratively
reasonabl e fol l owi ng your Severance From Enpl oynment. This dollar amunt is
established by federal law. |If you are married, spousal consent is required
prior to receiving a distribution.

You may, however, elect not to take a distribution and instead |eave your
account balance in the Plan. |If you elect to | eave your account bal ance in
the Plan after you sever enploynent, you may continue to nodify your

i nvest ment el ections and continue to receive the distributions available to
active Partici pants.

For a description of the rules regarding required mninmum distributions,
Pl ease see "When Do | Have To Start Taking A Distribution From My Account
Bal ance?"

ARE THERE ANY TAX CONSEQUENCES W TH RESPECT TO DI STRI BUTI ONS FROM THE PLAN?

Yes, there nmay be certain tax consequences resulting from whether you receive
your benefits in the formof a lunp sumdistribution, in substantially equa
install nents, or as an annuity. Therefore, it is npost inmportant that you
consult with your tax advisor as to the form of paynent of benefits you
request.

Al so, there may be adverse tax consequences if you receive a taxable
distribution prior to attaining age 59%

You should be aware that the Plan is required to withhold 20% of any paynent
made directly to you and send such anpunt to the IRS as i nconme tax withhol di ng
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in the year you received the distribution. You may, however, avoid such
wi thholding if you directly roll over such anpbunt into another eligible
retirement plan or into an individual retirenent account. Please see your
Pl an Adm nistrator for nore details concerning this aspect.

HOW W LL My VESTED BENEFI T BE PAID I N THE EVENT OF MY SEVERANCE FROM
EMPLOYMENT, MY RETI REMENT OR MY DI SABI LI TY?

Except for death, which is described above, your benefit will be paid as
foll ows:
If you are not married, you will be provided a nonthly Annuity payable in the

formof a life Annuity unless you el ect an optional form of payment in witing
during the election period. The life Annuity provides nonthly paynents to you
begi nni ng on your retirenment date and continuing during your lifetine. Under
this type of Annuity, paynents stop with the |ast nonthly paynment you received
while living.

If you are married, you and your spouse will be provided a Qualified Joint and
Survivor Annuity, unless you elect an optional form of payment during the 90-
day period which ends on your benefit starting date. Such election nust be
agreed to in witing by your spouse and must be witnessed by a notary public

or a representative of the Plan. |If you should divorce and/or remarry after
the benefit starting date, the amount of the periodic paynent to the
Participant will not change. Furthernore, any new spouse will not be eligible

to receive the survivor Annuity paynents.

The Qualified Joint and Survivor Annuity provides nonthly paynents to you

begi nni ng on your retirement date and continuing during your lifetine. After

your death and based on the Annuity sel ected, paynents equal to between 50%to
100% of the nmonthly paynent you received prior to your death will be continued
to your surviving spouse. Payments will cease upon the death of both you and

your spouse.

WHAT OPTI ONAL FORMS OF PAYMENT ARE AVAI LABLE?
The foll owing Optional Forms of Paynent are avail abl e:

A | unp-sum paynment in cash or in property, payable directly to you or directly
to another qualified plan or IRA

Install mrent paynments of substantially equal payments over a period you el ect.
Thi s period cannot exceed your |ife expectancy.

HOW DO | ELECT AN OPTI ONAL FORM OF PAYMENT?

You will receive a witten notice of your right to make an election prior to
the comrencenent of your benefit. This notice will outline the terms and
conditions of the Qualified Joint and Survivor Annuity; your right to waive
the Qualified Joint and Survivor Annuity including the effect of such an

el ection; the rights of your spouse; and your right to revoke a previous
election. All elections nmust be in writing.
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| F MY SPOUSE AND | ELECT A FORM OF PAYMENT OTHER THAN A QUALI FI ED JO NT AND
SURVI VOR ANNUI TY, | S THERE ANY WAI TI NG PERI OD THAT MJUST OCCUR BEFORE THE
OPTI ONAL FORM OF BENEFI T MAY COVMMENCE TO ME?

Yes, once you and your spouse elect an optional form of paynent, the actua
payment may not commence to you for a period of 30 days after you have
received the Qualified Joint and Survivor Annuity explanation. However, this
30-day waiting period may be shortened if certain conditions are satisfied,

i ncluding the Plan Adnministrator furnishing you with certain information, such
as your right to consider for the full 30 days whether you wish to waive the
Qualified Joint and Survivor Annuity and your right to revoke any distribution
election within certain required tinme frames. |If such conditions have been
nmet, you may conmence receiving your benefit once 7 days have expired after
you have been provided with a Qualified Joint and Survivor Annuity
explanation. This 7-day period starts the first day after you have been

provi ded such expl anati on.

IF I AM NOT MARRI ED | S THERE ANY TI ME FRAME DURI NG WHI CH | MJST MAKE AN
ELECTI ON TO RECEI VE AN OPTI ONAL FORM OF BENEFI T? WHEN W LL BENEFI TS COMMENCE
TO ME I F | MAKE SUCH AN ELECTI ON?

Yes, if you wish to select a formof paynent other than a single life Annuity,
you nust el ect such optional form of paynent during the 90 day period before
your Annuity starting date. Once such election has been made, the actua
paynment may not commence to you for a period of 30 days after you have

recei ved an explanation of your rights to receive a single life Annuity.
However, this 30-day waiting period nmay be shortened if certain conditions are
satisfied, including the Plan Admi nistrator furnishing you with certain

i nformati on, such as your right to consider for the full 30 days whether you
wi sh to waive such single life Annuity and your right to revoke any
distribution election within certain required tinme frames. |f such conditions
have been nmet, you nay conmmence receiving your benefit once 7 days have
expired after you have been provided with the explanation regarding a single
life Annuity. This 7-day period starts the first day after you have been
provi ded such expl anati on.

MAY | RECEIVE A DI STRI BUTI ON DUE TO FI NANCI AL HARDSHI P?

Yes, you mmy request a distribution for “hardship” reasons fromthe funds in
your Annuity contract attributable to your

. Enpl oyer Di scretionary Contributions.
. Rol | over contributions.
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. Direct transfer Annuity contracts (except earnings accrued on enployee
el ective deferrals for plan years beginning on or after January 1, 1989,
provi ded these amounts have been accounted for separately).

. Enpl oyee El ective Deferral Contributions (except earnings accrued for
Pl an Years begi nning on or after January 1, 1989, provided these amunts
have been accounted for separately).

The term financial hardship is defined as an “inmedi ate and heavy” financia
need where an individual |acks other avail able resources.

Har dship distributions are only permitted with respect to anounts which are
100% vested and are not held as security for a plan | oan.

The following are the only financial needs considered by the Plan and
applicable regulations to be “i medi ate and heavy:” (i) deductible nedica
expenses incurred by you, your spouse, your children or other dependents, or
expenses necessary for such persons to obtain nedical care; (ii) the purchase
(excl udi ng nortgage paynents) of your principal residence; (iii) paynent of
tuition and rel ated educational fees (including roomand board expenses) for
the next 12 nonths of post-secondary education for you, your spouse, your
children or other dependents; or (iv) the need to prevent your eviction from
or a foreclosure of the nortgage of your principal residence.

A distribution will be considered as necessary to satisfy an i medi ate and
heavy financial need only if:

. You have obtained all distributions, other than hardship distributions,
and all non-taxabl e | oans under all plans maintai ned by the Enpl oyer.

. The distribution is not in excess of the ampunt of your imedi ate and
heavy financial need, together with any amounts necessary to pay any
federal, state or local income taxes or penalties reasonably anticipated
as a result of the distribution.

. Al'l plans nmaintained by the Enpl oyer provide that you will not be all owed
to make Enpl oyee El ective Deferral Contributions for at |east 6 nonths
after receipt of the hardship distribution.

If you are married, spousal consent is required prior to receiving a hardship
di stri bution.

Pl ease note that the above rules pertain to nonies in a 403(b) Annuity
account. |If you have noney in a 403(b) custodial account, please see the Plan
Administrator for the rules pertaining to hardship withdrawals from such

cust odi al account.

MAY | RECEI VE AN | N- SERVI CE DI STRI BUTI ON FROM THE PLAN WHI LE STILL EMPLOYED
PRI OR TO ATTAI NI NG AGE 59%2
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No, the Plan does not allow for in-service distributions to Participants who
have not yet attained age 59%

MAY | RECEI VE AN | N- SERVI CE DI STRI BUTI ON FROM THE PLAN WHI LE STILL EMPLOYED
AFTER | HAVE ATTAI NED AGE 59%2

Yes, if you have attained age 59% you nmy elect to receive an in-service
distribution fromyour vested account pertaining to your

. Enpl oyer Di scretionary Contributions.

. Rol I over contributions and direct transfers from Annuity and/ or custodi al
accounts.

. Enpl oyee El ective Deferral Contributions.

If you are married, spousal consent is required prior to receiving an in-
service distribution after attaining age 59%

WHAT W LL MY | N-SERVI CE DI STRI BUTI ON BE?
The ampunt of your in-service distribution will be the anpunt you request. You

may request that all of your vested account bal ance be distributed or any
portion of such vested account bal ance.
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LOANS

DOES THE PLAN ALLOW FOR LOANS TO PARTI Cl PANTS?

Yes, you mmy request a plan |oan fromyour account, under the rules found in
the Plan docunment or in the Plan’s separate witten |loan policy. These
procedures include certain rules required by law, such as rules which limt
the amount that you can borrow, the length of the |oan repaynent peri od.

If you are married, spousal consent is required before the plan | oan request
is processed.

Loans are available fromthe funds of your account attributable to your:
. Enpl oyer Di scretionary Contributions.

. Rol  over contributions and direct transfers.

. Enpl oyee El ective Deferral Contributions.

Upon request, the Plan Adnministrator will provide you with a copy of the
written [ oan policy and a copy of the |oan application.
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LOSS OF BENEFI TS

CAN | HAVE EXPECTED BENEFI TS DENI ED, REDUCED OR LI M TED UNDER THE PLAN?

Yes. Sone of the events which may result in a denial, reduction or limtation
of expected benefits include the foll ow ng:

. Your failure to neet the eligibility requirements to qualify as a Plan
Parti ci pant.

. Your failure to conplete the required enrollnment forms, or if you waive
participation in the Plan.

. Your failure to neet the requirenents necessary to receive a contribution
fromyour enployer.

. The suspension of your ability to make Enpl oyee El ective Deferra
Contributions for six months, after taking a hardship distribution from
your account.

. The limtations on the maxi mum contributions allowed for a Participant in
t he Pl an.

. The anmendnent or term nation of the Plan.

. Your spouse or other Alternate Payee may be eligible for a portion of

your benefit if so ordered by a Court according to the terns of a
Qualified Donmestic Relations Order.

. Di stributions made in conpliance with tax liens or levies for tax
collection by the United States.
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CLAI MS PROCEDURES

WHAT HAPPENS | F | DO NOT RECEIVE THE BENEFIT | THINK I AM ENTI TLED TO RECEI VE?

If you do not receive the anpunt you think you are entitled to under this
Plan, the Plan permits you to present a claimfor such benefits and al so
provi des a review procedure if such claimis denied. You will have no right
to seek a review of a denial of benefits, or to bring any action in any court
to enforce a claimfor benefits, if you do not first follow the bel ow

descri bed procedures for filing a claimfor benefits and for reviewi ng a
deni al of your claimfor benefits.

HOW DO | MAKE A CLAI M FOR BENEFI TS?

You nust file a claimfor benefits with the Plan Adm nistrator, in such form

as is pernmtted by the Plan Adnministrator, and it will be subject to a ful
and fair review. If your claimis wholly or partially denied, the Plan
Administrator will furnish you with a witten notice of this denial. This

written notice nmust be provided to you within a reasonable period of tine
(generally 90 days) after the receipt of your claimby the Plan Adm ni strator
I f special circunstances require an extension of the 90-day tine period, a
written notice of the extension shall be furnished to you prior to the
expiration of the initial 90-day period, and in such situations your claim
will be reviewed within 180 days after the receipt of your claimby the Plan
Admi ni strator.

The witten notice nust contain the follow ng information

. the specific reason or reasons for the denial

. the specific reference to the Plan provisions on which the denial is
based;

. a description of any additional information or naterial necessary to

correct your claimand an explanation of why such material or information
i s necessary; and

. the appropriate information as to the steps to be taken if you or your
Beneficiary wi shes to subnmit your claimfor review.

WHAT CAN | DO IF A CLAIM | S DENI ED?

Upon the denial of your claimfor benefits, you may file your claimfor
review, in witing, with the Plan Adm nistrator. You must file the claimfor
review no |later than 60 days after you have received witten notification of
the denial of your claimfor benefits. You may review all pertinent docunents
relating to the denial of your claimand subnit any issues and conments, in
writing, to the Plan Adm nistrator

Your claimfor review nust be given a full and fair review. |If your claimis
deni ed, the Plan Administrator nust provide you with witten notice of this
denial within 60 days after the Plan Adm nistrator’s receipt of your witten
claimfor review. There nmay be tines when this 60 day period may be extended.
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Thi s extension may only be made, however, when there are special circunstances
whi ch are conmmuni cated to you in witing within the 60 day period. |If there
is an extension, a decision shall be nmade as soon as possible, but not |ater
than 120 days after receipt by the Plan Adm nistrator of your claimfor

revi ew

The Plan Administrator’s decision on your claimfor review will be

comunicated to you in witing and will include specific references to the
pertinent Plan provisions on which the decision was based.
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ADDI TI ONAL | NFORMATI ON

MAY | USE MY ACCOUNT BALANCE AS COLLATERAL? CAN MY ACCOUNT BE ASSI GNED TO
OTHERS?

No, applicable | aw prohibits you from borrow ng noney from a bank or other

| ender and assigning or pledging your interest in the Plan to the lender to
secure the | oan. However, sone portion of your account may be set aside for
your former spouse or children pursuant to a Qualified Donmestic Rel ations

Or der.

A Qualified Donmestic Relations Order is a court order or decree that provides
for property settlenent, alinony, or child support type of paynents. A
“Qualified Donmestic Relations Order” nay require the Plan Admi nistrator to
allocate a portion of your assets in the Plan, or to nake an outri ght
distribution fromyour account for the benefit of your spouse, forner spouse,
child or other dependent.

DOES PARTI CI PATION I N THI S PLAN Gl VE ME ANY RI GHTS AS AN EMPLOYEE OF EMPLOYER?

No, the Plan does not give you the right to be retained as an enpl oyee. Your
right to your retirement benefits is limted to those benefits in which you
become vested under the provisions of the Plan.

CAN THI' S PLAN BE AMENDED? WHAT HAPPENS | F THE PLAN | S AMENDED?

Yes, the Plan nay be anended by the Enployer at any tine. However, no
anmendnent will be enacted which woul d deprive you of any accrued benefit that
is protected by law. Any anmendment to the Plan shall be in witing and shal
be executed by a duly authorized officer of the Enployer.

CAN THI' S PLAN BE TERM NATED? WHAT HAPPENS | F THE PLAN | S TERM NATED?

Yes, this Plan is purely voluntary on the part of the Enployer. The Enpl oyer
reserves the right to reduce, suspend or discontinue contributions under this
Plan or to terminate the Plan. This Plan shall terminate if the Enployer is
di ssol ved, deenmed bankrupt or insolvent, nerged wi th another conpany, or in
the event of a sale by the Enpl oyer of all or substantially all of its assets,
except that any successor in business nmay decide to continue this Plan

In the event the Plan is term nated, you automatically become 100% vested in
the Plan, regardl ess of the number of years of vesting service you have at
that time. It is for that reason that the governnent exenpts this type of
retirement plan fromthe term nation insurance rules governed by the Pension
Benefit Guaranty Corporation.
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ERI SA RI GHTS

DI D ERI SA G VE ME ANY SPECI FI C RI GHTS?

Yes, as a Participant in this Plan, you are entitled to certain rights and
protections under the Enpl oyee Retirenent |Inconme Security Act of 1974
(“ERI' SA"), as amended. ERI SA provides that:

You will be entitled to exam ne w thout charge, at the Plan

Adm nistrator’s office and at other specified |ocations, such as

wor ksites, all Plan docunments including insurance contracts, and a copy
of the latest annual report (Form 5500 Series) filed by the Plan with the
U.S. Departnent of Labor.

You will, upon witten request to the Plan Adnministrator be entitled to
obtain copi es of docunents governing the Plan, including insurance
contracts and col |l ective bargai ni ng agreenents, and copies of the | atest
annual report (Form 5500 Series) and updated sunmary plan description.
The Plan Admi nistrator may nmake a reasonable charge for the copies.

The Plan Administrator is required by law to furnish each Parti ci pant
with a copy of the summary annual report.

You will be entitled to obtain a statenent telling you whether you have a
right to receive a pension at Normal Retirenment Age and if so, what your
benefits would be at Normal Retirenent Age if you stop working under the
Plan now. If you do not have a right to a pension, the statement wl|
tell you how many nore years you have to work to get a right to a
pension. This statenment nust be requested in witing and is not required
to be given nore than once every 12 nonths. The Plan must provide the
statenment free of charge

In addition to creating rights for plan participants, ERI SA i nposes duties
upon the people who are responsible for the operation of the enpl oyee benefit
pl an. The people who operate your Plan, called “Fiduciaries” of the Plan
have a duty to do so prudently and in the interest of you and other Plan
Partici pants and Beneficiaries.

No one, including your Enployer, or any other person, may fire you or

ot herwi se di scrim nate agai nst you in any way to prevent you from obtaining a
pensi on benefit or exercising your rights under ERISA. |If your claimfor a
pension benefit is denied in whole or in part, you must receive a witten
expl anation of the reason for the deni al

You have the right to have the Plan review and reconsider your claim Under
ERI SA, there are steps you can take to enforce the above rights. For

i nstance, if you request materials fromthe Plan and do not receive them
within 30 days, you may file suit in a Federal court. |In such a case, the
court may require the Plan Adm nistrator to provide the materials and pay you
up to $110 a day until you receive the materials, unless the materials were
not sent because of reasons beyond the control of the Plan Adm ni strator
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If you have a claimfor benefits which is denied or ignored, in whole or in
part, you may file suit in a state or Federal court. |In addition, if you
di sagree with the Plan’s decision or |ack thereof concerning the qualified
status of a donestic relations order, you may file suit in Federal court.

If it should happen that Plan Fiduciaries msuse the Plan’s noney, or if you
are discrimnated against for asserting your rights, you may seek assistance
fromthe U S. Departnent of Labor, or you may file suit in a Federal court.

The court will decide who should pay court costs and |legal fees. |If you are
successful, the court may order the person you have sued to pay these costs
and fees. If you lose, the court nmay order you to pay these costs and fees

if, for exanple, it finds your claimis frivolous (lacking in seriousness or
wi t hout any basis).

I f you have any questions about your Pl an, you should contact the Plan

Administrator. |If you have any questions about this statenment or about your
ri ghts under ERI SA, you should contact the nearest office of the Enployee
Benefits Security Administration, U S. Departnment of Labor, listed in your

t el ephone directory or the Division of Technical Assistance and Inquiries,
Enmpl oyee Benefits Security Administration, U S. Departnment of Labor, 200
Constitution Avenue N. W, Washington, D.C. 20210.

www. dol . gov/ ebsa.
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